Unlocking the Right Hire: Top

Questions Every Agency Owner
Must Ask During a Caregiver

Interview
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The goal of this question is to understand how
candidates handle chollenging situations
involving patients. A promising candidate would
provide examples of challenges they've faced in
the past.

e Example of how the candidate managed a
similar situation

e Answers that show empathy and
understanding

e Exomple of what they learned and how to

apply it moving forward
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How do you manage challenging clients? | =,

}

Can you describe your experience|

as a care giver?

A successful caregiver candidate should be able
to provide specific examples of their experience.
The candidate should be able to describe their
duties and responsibilities in detail. The
condidate should also be able to describe their
successes and failures in a way that
demonstrotes their ability to learn from ,

mistakes. ———
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Conclusion

The interview process can be exhausting

and at times frustrating, but if you ask
the right questions, your caregiver
interviews can be a time to discover
employees who will aid your company for
the time to come.




